Employee Benefits Highlights

Your benefits become effective on the first of the month following date of hire

Foothills Gateway has 3 Medical Plans to choose from (for full time employees):

Anthem &9

$5,000 HDHP-HSA Plan

Employee Only:
$79.56 per pay period

$3,400 HDHP-HSA Plan

Employee Only:
$132.56 per pay period

PPO

Employee Only:

$198.36 per pay period

Please note: Only employee and employee plus children coverage options are offered at this time.
We do not offer Spousal medical coverage as an option.

Additional Benefits:

Anthem Dental - employee shares cost

Nice Healthcare - at no premium cost to employee
Vision Insurance through VSP - paid for by employee
Mutual of Omaha Life Insurance - AD&D, Long Term

Disability and EAP - at no cost to employee

¥YSp vision.
6’3‘ MuruarOmana

* Approximate accrual of 15 days per year paid time off accrued per pay period (Increases based on

years of service)
Paid sick leave

Paid holidays, plus floating holidays
Hybrid/Remote staff receive a monthly remote stipend of $50/month
Hybrid/Remote staff receive company laptop and cell phone, with the option to receive

montiors/docking station for remote work

Retirement Plan through Nationwide

* You are 100% vested in the plan after 3 years of service

with Foothills Gateway

* Annual Discretionary Employer Contribution

For any questions regarding employee benefits

please contact: jobs@foothillsgateway.org
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